CHALLENGES OF THE 2021 AGENDA
OF REFELA
For its agenda for 2021, REFELA has committed itself to meeting a
number of challenges aimed at increasing the visibility and active
participation of women elected local representatives, raising the
network’s profile and implementing the various commitments made
during Africities 8. To this end, it counts:
1. Systematize information on REFELA, and implement National
Chapters at the level of all African Countries, in order to influence
local policies to integrate the gender issue.
2. Carry out actions related to the 3 Campaigns, including that of
“African Cities without Children in Street Situations’’.
3. Work and mobilize around the Europe-Africa Pact of Marrakech
for equality, as well as for the drafting of the Charter of United
Nations Cities and Local Governments for equality.
4. Mobilize for the implementation of African and global agendas.

REFELA IN ACTION FOR SOCIAL
INCLUSION AND GENDER EQUALITY
IN LOCAL AFRICA

CONTACTS
United Cities and Local Governments of Africa
Network of Locally Elected Women in Africa
22-rue Essadyine Hassan - Rabat
Kingdom Morocco
Tel: +212 537 260 062 /+212 537 260 063
Fax : +212 537 260 060
Email : secretariat@uclga.org

out
h
t
i
w
s
an citie ation
c
i
r
f
A
n@
itu
s
g
i
t
a
e
p
e
r
m
t
Ca
n in s
e
r
d
l
i
h
c

for the
s
e
i
t
i
c
men
rican
f
o
A
w
f
§
o
n
ig
nt
Campa c Empowerme
i
Econom
zero
h
t
i
w
s
e
an Citi
c
i
omen
r
f
w
A
t
s
#
n
i
n
a
g
ig
Campa for violence a
ce
toleran

PRESENTATION OF THE REFELA

VISION OF THE REFELA

The Network of Locally Elected Women in Africa (REFELA), created in
March 2011 in Tangier, under the leadership of United Cities and Local
Governments of Africa (UCLG Africa) with the support of the Kingdom
of Morocco, brings together at the pan-African level, women mayors
and local elected representatives of the continent.

During the 8th edition of the Africities Summit (Marrakech, 2024 Nov. 2018), the women mayors and local elected representatives of REFELA were supported by many partners (UCLG World,
CEMR, AIMF, Ministry of the Interior, Social Development and
NHRI of the Kingdom of Morocco), made their voices heard and
made many commitments, including:

At the institutional level, REFELA is attached to UCLG Africa and has
been the Standing Committee on Gender Equality of this Organisation
since 2016. REFELA is represented on the Standing Committee for
Gender Equality of UCLG World, which is recognised as the voice of
locally elected women by national agencies and the United Nations.
With its own Rules of Procedure, REFELA’s governance is structured
according to the 3 territorial: levels Continental, Regional and
National, following the model of UCLG Africa.

The implementation of the «Campaign@ of
African Cities without Street Children», which
was launched under the effective presidency
of Her Royal Highness, Princess LALLA MERYEM
of the Kingdom of Morocco.

Indeed, the network is organized around:
•

•

•

•
•

The General Assembly, which is the highest decision-making
structure of REFELA and which is held every 3 years, on the
sidelines of the Africities Summit of UCLG Africa, brings together
all women holding elective office or who have been appointed to
similar positions in local authorities.
The Network Commission, which is the body directly elected
by the General Assembly, has forty-five (45) active members,
including nine (9) members, for each of the five African subregions (North Africa, West Africa, East Africa, Central Africa and
Southern Africa)
The Board elected by the members of the Commission is
composed of 15 members, the board elected by the nembers of
the commission is composed of 15 members, three (3) of whom
are from each of the 5 regions of africa;
The Presidency elected from among the members of the Bureau,
and composed of 5 Vice-Presidents, 1 for each of the 5 African
Regions, among whom the President of REFELA is elected.
At the country level, REFELA is represented by the National
Chapters, which constitute the gender commission of the national
associations of local authorities, members of UCLG Africa.

STRATEGIC ACTION PLAN OF THE
REFELA (2018-2021)

Build a local, parity-based, inclusive
and gender-sensitive Africa.
Women mayors and local elected women in
Africa, represented in REFELA, the Permanent
Commission for Gender Equality of UCLG
Africa, are mobilising for more women
in local councils and executives and are
committed to ensuring that African cities and
local governments, combat the vulnerability
of children and work to achieve effective
equality and empowerment of women and
girls by 2030, in accordance with the Global
Agendas (Sustainable Development Goals SDOs, New Urban Agenda, Paris Agreements),
while being in line with Africa’s Vision 2063.

And as a result, the REFELA Strategic Action Plan (PAS-REFELA), for
the period 2019-2021, is organized around the 5 Axes of intervention,
adopted during the General Assembly, during Africities 8:

